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SFINX

Policy om avstangning av medlem vid
misskotsel

English below

Inledning
TRYGGHETS FORMULAR OCH VEM SOM KAN ANMALA

Foljande ar en policy gillande hantering av avstidngning fran SFINX verksamhet. Den
innefattar alla foreningens evenemang och all verksamhet, exklusive evenemang relaterade till

studiebevakning.

Grundlaggande principer

SFINX éar i ett behov av att kunna stdnga av individer som pa ett destruktivt sitt paverkar
verksamheten. Detta anses vara nddvandigt for att kunna bedriva sdker verksamhet fri fran
diskriminering, trakasserier och skadegdrelse savil for vara egna medlemmar och
evengemang samt andra verksamheter. I denna policy framgar mgjliga anledningar till
avstangning , hur 1dng denna bor vara och vad den innebér samt arbetsgdngen for hur en
avstidngning ska ske. Avstingning av medlem innebér att individen dr bannad fran en, flera
eller alla delar foreningens verksamhet, exklusive de evenemang relaterade till
studiebevakning. En avstdngning kan dérfor omfatta de foljande evenemang-typer:
Klubbverks-evenemang, Idrottsverk-evenemang, Néringslivs-evenemang, men ocksa
indelningen alkoholrelaterade evenemang, och pubrundor. En avstingning kan da innefatta en,
flera eller alla dessa evenemang.

Anmilan om misskotsel kan goras via direkt samtal, bade skriftligt eller verbalt, med
styrelsemedlem, eller ankommas via trygghetsformulédr. Denna anmilan kan goras utav en
person i, men ocksa en person utanfor féreningen.

Grunder for avstangning

Misskotsel av medlem kan innebéra handlingar och/eller yttranden som paverkar SFINX eller
andra verksamheter pé ett patagligt negativt sétt. Det kan till exempel vara paverkan pa
personer, egendom eller ekonomi.

Exempel pa grunder till avstingning kan vara foljande, men inte endast, om medlemmen
bryter eller uppvisar beteende enligt féljande punkter:
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Diskriminering (Se X-sektionens policy for jamlikhet och lika villkor)
Ovérdslos hanterande av alkohol (Se X-sektionens alkoholpolicy)
Vandalisering/Skadegorelse

Brottsliga handlingar

Vildshandlingar

Trakasserier

A N e

Avstangningens tidsperiod

Omfattningen samt avstangningens ldngd for medlemmen bor reflektera seriositeten i den
handlingen som grundat for avstingning. Detta for att férhoppningsvis forhindra
aterkommande beteende 1 framtiden genom att dels ge konsekvenser for medlem som brutit
mot policyn samt halla dessa medlemmar som forstor borta fran verksamheten. En vélgrundad
beddmning av situationen ska ligga till grund for omfattningen for medlemmens avstingning.

En standardiserad avstdngning bor ses som en termin, dir studenten inte far delta pa de
avsedda evenemangen fran avstingningen.

Arbetsforfarande vid avstangning av medlem

Vid misstanke eller upplysning om misskdtsel som kan vara grund for avstdngning ska
styrelsen utreda hiandelsen. Om misstanke kvarstar och eventuell avstingning kan ske ska den
misstinkte medlemmen fa mojlighet att skriftligt och muntligt fa rapportera till styrelsen sin
syn pa handelsen inom en rimlig tidsram frén att misstanke delgets.

Styrelsen ska sedan beakta medlemmens rapport om héndelsen och med hiansyn till Grunder
for avstingning kan nigot av foljande beslut fattas av styrelsen:

1. Styrelsen beslutar att ingen misskotsel har forekommit vilket leder till att det inte blir
nagon pafoljd.

2. Styrelsen beslutar att misskotsel forekommit men pa en 1&g grund och dérmed att det
kan anses rdcka med en skriftlig varning till den som misskott sig.

3. Styrelsen beslutar att misskotsel forekommit och medlem stings darfor av enligt
lampliga lingd som beskrivs i Tidsperiod av avstingning.

Styrelsen kan vid uppkomst av ny information som paverkar styrelsens beslut om misskotsel
forkorta, forldnga eller avbryta en medlems avstdngning. Vid ny information ska den
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misstdnkte ha samma réttigheter att rapportera om sin egna syn till styrelsen som tidigare
beskrivits.

Om en medlem tidigare fitt en varning ska troskeln for avstdngning vara avsevért lagre.

Styrelsens utredning och grunder till avstingning ska dokumenteras skriftligt. Den avstingda
medlemmen ska ha ritt till lasbehorighet av detta dokument. Nér medlems avstingning
upphor ska detta dokument revideras med pseudonymiska namn och déirefter arkiveras . Detta
ar for att styrelsen ska ha tillging till en historik av hur d&renden har hanterats som hjélp 1
framtida beslut om misstanke av misskotsel.

Under tiden styrelsen jobbar med en utredning av misstdnkt medlem &r denna temporart
avstangt, vilket medfor att utredningen ska ske sa skyndsamt som mgjligt. En medlem ska inte
vara avstdngt utan giltiga skil i mer &n 15 arbetsdagar.
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Policy on Suspension of Members in
Case of Misconduct

Introduction

The following is a policy regarding management of suspension from SFINX activities. It
includes all association events and activities, excluding events related to study monitoring.

Basic principles

SFINX needs to be able to suspend individuals who negatively affect its operations in a
destructive manner. This is deemed necessary to conduct safe activities free from
discrimination, harassment, and vandalism, both for our own members and events, as well as
other activities. This policy outlines the possible reasons for suspension, how long it should
last, and what it entails, as well as the process for how a suspension should be carried out.
Suspension of a member means that the individual is banned from one, multiple or all the
association's activities, excluding events related to study monitoring. A suspension can
therefore include the following event-types: Klubbverk events, Idrottsverk events, Business
committee events, but also the further grouping of alcohol related events, and pubcrawls. A
suspension can include one, multiple or all of these events.

Studentféreningen Intresse och Ngje for X, SFINX

E-post: ordf-x@utn.se Hemsida: x.utn.se



%j Uppsala, 12 maj 2025

SFINX

A report of misconduct can be done by direct communication, both verbally and in writing,
with a board member, or be submitted through a safety and wellbeing form. This report can be
done by person in, but also outside the association.

Grounds for suspension

Misconduct by a member may involve actions and/or statements that have a significant
negative impact on SFINX or other operations. This could, for example, include impact on
individuals, property, or finances.

Examples of grounds for suspension may include, but are not limited to, if the member
violates or exhibits behavior according to the following points:

Discrimination (See X-section's policy for equality and equal opportunities)
Reckless handling of alcohol (See X-section's alcohol policy)
Vandalism/Damage

Criminal acts

Acts of violence

AN o

Harassment

Suspension Period

The extent and duration of the suspension for the member should reflect the seriousness of the
action that led to the suspension. This is in the hope of preventing recurring behavior in the
future by providing consequences for members who violate the policy and keeping those who
disrupt the operation away from the activity. A well-founded assessment of the situation
should form the basis for the extent of the member's suspension.

A standardized suspension should be seen as a semester, where the student is not allowed to
participate in the determined events from the suspension.

Procedure for suspension of member

If there is suspicion or information about misconduct that may be grounds for suspension, the
board shall investigate the incident. If the suspicion persists and potential suspension may
occur, the suspected member shall be given the opportunity to provide a written and oral
report to the board within a reasonable time frame from when the suspicion was
communicated.
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The board shall then consider the member's report on the incident, and with regard to the
Grounds for suspension, one of the following decisions may be made by the board:

1. The board decides that no misconduct has occurred, which leads to no penalty.

2. The board decides that misconduct has occurred but on a low basis and that a written
warning to the member who has misbehaved is deemed sufficient.

3. The board decides that misconduct has occurred, and the member is therefore
suspended for an appropriate length of time as described in the Suspension Period.

The board may shorten, extend, or terminate a member's suspension if new information arises
that affects the board's decision on misconduct. If new information arises, the suspected
member shall have the same rights to report their own view to the board as previously
described.

If a member has previously received a warning, the threshold for suspension shall be
significantly lower.

The board's investigation and grounds for suspension shall be documented in writing. The
suspended member shall have the right to read this document. When the member's suspension
ends, this document shall be revised with pseudonymous names and then archived. This is so
that the board has access to a history of how cases have been handled as help in future
decisions on suspicion of misconduct.

During the time the board is investigating a suspected member, they are temporarily
suspended, which means that the investigation should be conducted as promptly as possible.
A member should not be suspended without just cause for more than 15 working days.
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